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* Allen, D. G, Bryant, P. C., & Vardaman, J. M. (2010). Retaining talent: Replacing misconceptions with evidence-based strategies. Academy of Management
Perspectives, 24(2), 48-64.

. Meyer, J. P., & Allen, N. J. (1997). Commitment in the workplace: Theory, research, and application. Sage Publications.
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Cascio, W. F. (2006). The high cost of turnover. Academy of Management Perspectives, 20(3), 5-19.

* Hom, P. W., & Griffeth, R. W. (1995). Employee turnover. South-Western College Publishing.
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Griffeth, R. W., Hom, P. W., & Gaertner, S. (2000). A meta-analysis of antecedents and correlates of employee turnover: Update, moderator tests, and research implications for the
next millennium. Journal of Management, 26(3), 463-488.

. Holtom, B. C., Mitchell, T. R., Lee, T. W., & Eberly, M. B. (2008). Turnover and retention research: A glance at the past, a closer review of the present, and a venture into the future.
Academy of Management Annals, 2(1), 231-274.
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Saks, A. M., & Gruman, J. A. (2014). What do we really know about employee engagement? Human Resource Development Quarterly, 25(2), 155-182.

* Allen, D. G., Weeks, K. P., & Moffitt, K. R.(2005) . Turnover intentions and voluntary turnover: The moderating roles of self-monitoring, locus of control,
proactive personality, and risk aversion. Journal of Applied Psychology, 90(5), 980-990.
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https://www.amsol.ca/service/business-intelligence-consulting/




Contacts

Email

alaa@amsol.ca

WhatsApp / Telegram
+1-(519) 200-5565

Website

https://www.amsol.ca/employee-churn/

https://www.amsol.ca/hr-bi/
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